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Original Article ﬁb
An Ultra-Short Measure for Work
Engagement

The UWES-3 Validation Across Five Countries

Wilmar B. Schaufeli,”? Akihito Shimazu,® Jari Hakanen,*® Marisa Salanova,®
and Hans De Witte"’
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Schaufeli, W. B., Shimazu, A., Hakanen, J., Salanova, M., & De Witte, H. (2017, October 17).
European Journal of Psychological Assessment. Advance online publication.
http://dx.doi.org/10.1027/1015-5759/a000430
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Table 4. Correlations of the UWES with psychological well-being

Country Well-being UWES-9 UWES-3 Difference

Finland Workaholism (WE) .00* .04° 04
Workaholism (WC) —.11 —.07 —.04
Burnout (EX) —-.32 —.29 —.03
Burnout (CY) —.45 —.41 —.04
Burnout (rPE) —.65 —.61 —.04
Job boredom —53 —.50 —.03
Job satisfaction 43 40 —.03
Depression —.28 —.26 —.02

Japan Workaholism (WE) .16 .22 .07
Workaholism (WC) 16 .22 .06
Burnout (rPE) —.b6 — b4 —.02
Job satisfaction .59 .63 —.06
Psychological distress —.42 —-35 —.07

Notes. WE = working excessively; WC = working compulsively; EX = emotional exhaustion; CY =

cynicism; rPE = reduced professional efficacy; all correlations, p < 001, a) nonsignificant, b) p <.05.
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Table 5. Correlations of the UWES with job demands

Cauntry Job demands UWES-8 UWES-3 Differance
Finland Work overload 04 ot 03
Emational damands -.08 .07 -.02
Job ingecurity -1 -18 -.03
Waork-home conflict =15 =10 =05
[J::pa‘: Work overload a0 a7 7 ]
Interpersonal conflict 32 .28 .06
The Netherands Work owerload 07 .09 0z
Meantal demands 20 21 o1
Emational demands me om® iy}
Interpersonal conflict A4 =13 -0
Work-home conflict -.07 -.08 01
Flanders Work overload Az A3 om
Mental demands 21 22 om
Role conflict 28 27 .01
Job insscurity 4 -1 -.02
Interpersonal conflict A6 =15 -m
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Table 6. Correlations of the UWES with job resources

Country Job resources UWES-9 UWES-3 Difference

Finland Job control .29 25 —.04
Skill variety 46 41 —.05
Role clarity 31 29 —.02
Feedback 45 42 —.03
Supervisor support 19 .19 .00
Coworker support 32 .29 —.03
Trust in management .34 32 —.02
Procedural justice .38 .35 —.03

Japan Job control .29 .26 —.03
Low skill utilization —.28 —.27 -0
Role clarity .39 .39 .00
Supervisor support .36 34 —.02
Coworker support 32 .30 —.02
Trust in management .43 .38 —.08
Opp. for development .60 58 —.02
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Table 7. Correlations of the UWES with personal resources

Country Personal UWES UWES-! srer

Finland 47 44 .03

45 39 06

29 28 m

Japan 42 40 0z
[ 40 37 03 ]

The Netherlands 45 4d m

53 2t 04

31 29 02

Ll 42 02

37 35 0z

18 20 02

lande 28 27 .02

Spain 34 33 0

Average (ab: 38 36 02
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Schaufeli, Shimazu, & Taris (2009). Cross-Cultural Research, 43, 320-343.
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TABLE5 Meta-analytic regression weights predicting well-being
outcomes

Fatigue Vigor
95% Cl 95% Cl

B Lower Upper B Lower Upper
Psychological detachment -.18 -.22 -.14 08 .02 14

Relaxation -08 -13 -03 08 .03 k)
Mastery -11 -.15 -.08 A3 .09 17
Control -01 -.06 04 19 .14 24
Challenge stressors A6 13 .20 31 .27 35
Hindrance stressors 34 31 37 -07 -11 -04
Job resources -15 -.18 -.12 30 .27 34

Note. 95% Cl lower = lower limit of 95% confidence interval; 95% CI
upper = upper limit of 5% confidence interval.

Bennett, A. A., Bakker, A. B, Field, J. D. (2018). J. Organ Behav. 39:262-275.
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W) Check for updates

Reliability and validity of the Japanese version of the Survey
Work-Home Interaction — NijmeGen, the SWING (SWING-J)

Kyoko Shimada®, Akihito Shimazu®, Sabine A. E. Geurts® and Norito Kawakami®
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