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Table 4. Resulis of moderator analyses i igating the effect of differences in intervention study and methodological charac-
teristics on work engagement,

Inmtervention effects H geneity within each suk I
" n
Outcome ko (inf)  {con) = SE 95%-C1 pevalue Q df P r
Intervention type
Ealth promotion T 806 85 01§ 006 00026 003 T 3 [
Job resources 2 B 173 040 022 —D04-0.84 0.08 2.84 1 0.5
Leadership trainin 4 371 337 014 008 0.01-0.30 0.07 172 3 0.63
Personal resources 4 493 609 LO0 061 =0.20-2.20 0.10 42.08 3 0.00
Heterogeneity between 318 3 0.36
Intervention style
l Group 8 BIR 797 051 020 0.12-0.90 0.01 4328 7 0.00 8383 ]
g VT B KR VA S T L VAL ] ToS=Tr.2 L) Az z R ALy
Individual 1 3% 97 063 019 0.25-1.01 0,00 0.00 0 1.000 0.00
Online and individual 2 356 561 017 011 0.05-0.38 0.14 227 1 013 5588
Heterogeneity between 10.89 3 .01
Type of organisation
Private 5 535 573 024 009 007-0.41 0.m 599 4 0.20 an
Public 4 549 676 012 010 -003-0.38 0.90 841 3 0.04 6431
Heterogen between 1.76 2 0.42

Noves. & =namber of smdies included in the analysis; a{con) = number of pamicipants in the control group: sfing
infervention group; g = average effect size according to Hedges' g SE = standard L'lrunl]' the averuge effect itz
and maximum limits of the 95% confidence interval; (0= statistical test used for the of b

jance that can be attributed 1o modertor variables (%)

number of participants in the
54%-C1, LL-UL = the minimum
= ion of effect size var-

Knight et al. (2016) J Organ Behav. Published online
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psychological distress among Japanese

7 r7 I‘jj .L\ & 0) @ E employees: a cross-sectional study

Asuka Sakuraya”, Akihito Shimazu’, Hisashi Equchi’, Kimika Kamiama’, Yujiro Hara', Katsuyuki Namba

(N=894)2

SEAEH IVFATAUS IDERISR

FRP 0.17 k5 -0.06
TR 0.11 %% 0
B4 ¢ -0.06% 0.115%%
BENLEROM L 0.3 1%k -0.15%%k
 ANBERIZEITHERDRE E 0.14 %k -0.01
PEMEEEOEREDOM L 0.36 %k -0.03
PERGEREDIER ~0.19%*x 0.23 k%

R 0.405%+x% 0.06%%x%

#¥%p<(.001 ** p<0.01 * p<0.05
a) BB XL REIRZE. b) 1=208% K, 2=20-295%, 3=30-394%, 4=40-4975%, 5=50% A L.
o) 1=, 2=%tk. d) 1= FEEEE 2-FHEHE, 3- FEBERBUL), -REE

Sakuraya, Shimazu, Eguchi, et al. (2017). BioPsychoSocial Medicine, 11:6
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