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(N =37,981)
Country N Men (%) Women (%) Mean age (SD)
Australia 643 391 (60.8) 251 (39.0) 48.3 (10.1)
Belgium 1,680 681 (40.5) 934 (55.6) 35.0 9.8)
Canada 1,280 932 (72.8) 302 (23.6) 40.0 (11.9)
China 272 168 (61.8) 104 (38.2) - -
Czech Republic 92 73 (79.3) 19 (20.7) 41.7 9.4)
Finland 6,131 4,497 (73.3) 1,497 (24.4) 453 9.5)
France 221 46 (20.8) 169 (76.5) 42.8 9.1
Germany 434 299 (68.9) 131 (30.2) 394 (10.1)
Greece 469 216 (46.1) 253 (53.9) - -
Italy 212 166 (43.9) 212 (56.1) 324 (5.2)
Japan 6,377 4,201 (65.0) 1,915 (29.6) 37.7 (10.5)
Netherlands 13,236 7,200 (54.4) 5,988 (45.2) 383 (10.1)
Norway 2,250 1,227 (54.5) 788 (35.0) 39.8 (10.0)
South Africa 2,547 568 (22.3) 1,979 (77.7) 345 (6.3)
Spain 1,759 864 (49.1) 875 (49.7) 50.4 (18.1)

Sweden 378 166  (43.9) 212 (56.1) 397 (8.9)
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n (%) n (%) n o (%)
29 764  (18.3) 887 (47.5) 1651 (27.3)
30-39 1313 (31.4) 542 (29.0) 1855 (30.7)
40-49 1316 (31.5) 309 (165 1625 (26.9)
50- 782 (18.7) 130 (7.0) 912 (15.1)
& =t 4175 (100.0) 1868 (100.0) 6043 (100.0)
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- Engineer 1 (N=286) .91
- Engineer 2 (N=498) .92
- Nurse (N=1540) .92
- Total (N=2324) 92
BREEEME (257 ARR)
r = .66 (for Engineer 1, N=133)
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South Africa (2547)

C Japan (6377) :D:»—'—¢
Spain (1759) [ e
Greece (469) E ‘ I
Netherlands (13236) [ ‘ e
Sweden (378) r ‘ e
China (272) [ | T
Norway (2250) [ ‘ T
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Ttaly (212) [ ‘ "
Belgium (1680) E ‘ T
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France (221) r 1 L I
2 3

Total score

All comparisons were significant at 0.1% level (Bonferroni correction for multiple comparison was
applied).
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